SIGNED INTO LAW ! Right to Breastfeed language
was passed in the 106th Congress as part of
the FY 2001 budget, Ensures a woman's right to breast
feed her child on Federal Property

Rep. Malone “Breastfeeding Promotion Act” HR 281

Pregnancy Discrimination Act Amendment of 2009 : “bring
breastfeeding mothers under the protection of the 1964
Civil Rights Act, require employers with over 50
employees to provide a private space and unpaid time off
during the workday for mothers to express milk, and sets
standards for breast pump manufacture. It also provides
for tax incentives for employers that establish private
lactation areas in the workplace and tax credits for nursing
moth

Even when practiced
discreetly, raised
eyebrows and
disapproving glances still
meet with those who dare
to udder-feed in public

Reasons to Breastfeed your child

For Baby For Mom (& Dad)
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Agencies that have implemented a Nursing Mothers Program
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etting up a Lactation Program
Using NASA GSFC Lactation Program as a Model

Florence Tan, Pam Millar

NASA Goddard Space Flight Center, Greenbelt, MD 20771
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Recommendation: Room must be located within the
same building as user. & Productivity at work can be
improved with continual identification of user population
and smart allocation of lactation room resources.

® Legal
Craft waiver form for users

® Health and safety 1
Provide High reliability hospital grade pumps |

Monthly Q & A sessions with Lactation consultan
Provide Training to use pumps 7 A
Provide guidelines on hygenic pumps use and spill
cleanup

Hygenic Survey and Custodial Service

® Quarterly survey of population of women to gauge needs
® Bring on new lactation rooms per building as needs change

® Some rooms have no pumps. Make multi-year plan to
upgrade existing lactation rooms with pumps

® Interface with SuperMoms and interview future/new moms to
understand needs and issues

® Arrange for Lactation consultant mom education visits to
each building on a rotating basis monthly. Local Hospitals
generally supportive of a workplace lactation education
program. E.g. Holy Cross Hospital Lactation Support, Silver
Spring, MD

“Supermom” is a lactation room manager (user or

previous user)
Maintain sign in sheet for user metrics
Arrange for custodial service
Maintain cleaning and pump supplies in the lactation
room

Our “Clients” « Provide key card contact for access to lactation room

Provide user orientation on room and training on
pump usage
Run monthly moms group with Lactation Consultant
Act as Liaison between users and Building FOM and
between users and Lactation Program Manager

® Medela Classic Institutional grade pumps

e Contact: or Medela
Representative Mid-Atlantic region

® Users buy attachments at local lactation
supply store e.g. Holy Cross Hospital in
Silver Spring, MD 301-754-8662

Office Of Human Capital Management |

® Program at NASA GSFC was established by the Women’s
Advisory Committee in Oct 1999

® Run as Lactation Program by Office of Human Capital
Management (OHCM) starting in 2005

® Onsite Lactation Rooms are open in Buildings 1, 5, 6, 7, 8,
11, 17, 18, 23, 33, 34 and 97 (the Health Unit) on the
Greenbelt campus and in Building F-106 (Health Unit) at
Wallops.

Please contact Florence Tan at for copies of
quide
NASA GSF! ion program




